
Comments/Feedback 

If you have any opinions or con-

cerns about this newsletter or 

would like to be apart of its future 

products, email  

publications.ufnsbe@gmail.com 

 
NSBE General Body Meeting 
October 2 

 
NSBE Week 
October 7—12 
 

A Walk for Education 
October 12th 
 

NSBE General Body Meeting 
October 16 
 

Soulfest 
October 26 
 

NSBE General Body Meeting 
October 30 
 

FRC 
November 1 –3 
 
 
For more information on events 
and programs 
 
programschair.ufnsbe@gmail.com 

As engineering students we are constantly look-

ing for internships and opportunities to not only 

build our resume but acquire technical experi-

ence. For those who have not had internships, 

it’s difficult to help but wonder what the experi-

ence would be like. The short answer is it de-

pends on the company and your engineering 

discipline. But, you no longer have to wonder. 

Many of our NSBE members were willing to 

share their internship or co-op experience.  
 

Where? 

Our members come from academically diverse 

backgrounds and thus, have interned with vari-

ous companies. Our president, Christopher Bai-

ley, a 4th year Civil Engineering major, interned 

with Illinois Department of Transportation this 

summer. Daniel Robinson, a 3rd year Industrial 

Engineering major, conducted his first rotation 

for a co-op with NASA at Kennedy Space Cen-

ter. Ruben Jean, a 4th year Civil Engineering 

major, interned with ExxonMobil for the second 

time. And Ivens Applyrs is a 2nd year Computer 

Engineering major who interned with Johnson 

and Johnson – Vistakon. 
 

How was the interview process? 

The interview process can vary with company 

and major. For the most part, they’ll ask behav-

ioral questions and about your interests in engi-

neering and their company. Chris’s recruiter 

asked him about his major, why he was interest 

in the company. Daniel got a call, surveying  

general interest and was asked about his current 

course work. He got to hear a lot about his inter-

viewer and his role in the company. Ruben had a 

phone interview of mostly behavioral questions. 

Once he passed that round of interviews, he was 

flown to headquarters for a day of interviews. 

This round was mostly job-specific questions, 

where they also inquired about his early career 

goals. And for Ivens, his interview process was 

very informal. He and his recruiter had a rousing 

conversation about civil rights and Martin Luther 

King’s legacy. 
 

As you can see from Daniel’s and Ivens’ inter-

view processes, a recruiter’s main objective is to 

learn about you and see your passion. Recruiters 

are looking for students that will work well with 

their teams and learn from the experience, to 

eventually work for their company once graduat-

ed. Albeit, recruiters can be intimidating at first, 

but asking questions about how you act in certain 

situations is their way of determining where you 

can fit into their company. 
 

How long? Was it paid? 

Internships are typically 6 to 12 weeks long but 

can be longer. And the length and cycles for a co-

op vary more drastically from company to com-

pany. Chris’s internship was about 15 weeks 

long. Daniel’s co-op is 2 rotations of 12 weeks. 

Ruben’s was 2 and a half  months. And Ivens’ 

was 10 weeks. Each of these students were paid 

during these opportunities. 
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The mission of NSBE is “To increase the number of 

culturally responsible black engineers who excel, aca-

demically, succeed professional, and positively impact 

the community.” 

Hello fellow NSBE members! 
 

 I hope all of your semesters have been 

coming along well. This is my first opportunity 

to write this section and I am very excited. This 

column gives me the opportunity to reach out 

to each and every one of you and potentially 

help you on your job hunts. After all, that’s the 

goal right? Get that degree and get that dream 

job! If I could be a small part of that for any of 

you, I would be more than happy. As the say-

ing goes; “Teamwork makes the dream work.” 

 So this month, let’s talk about Chev-

ron. Chevron is a multi-billion dollar company 

with a storied history whose beginnings can be 

traced to 1879. Their vision is “to be the global 

energy company most admired for its people, 

partnership, and performance (remember that 

for brownie points during interviews).” 

Chevron, like others in the oil and gas indus-

tries, can break its engineering operations into 

two overarching engineering branches: Up-

stream and Downstream. 

 Upstream is the section of the compa-

ny that deals with raw material searching and 

acquisition. This is where the oil drilling phase hap-

pens. One of the company’s aims is to find and ex-

tract new sources of energy from places like Argenti-

na, Canada, China, central Europe, and Indonesia, 

and find ways to produce energy from nontraditional 

sources such as shale oil and shale gas. 

 Downstream is where refining and produc-

tion happen. Chevron can process over 1.95 million 

barrels of crude oil per day. This raw material even-

tually gets converted into the products we use on a 

daily basis including oil, various lubricants, liquefied 

natural gas, liquefied petroleum gas, and even plas-

tics. Chevron’s downstream productions operate 

under three brands: Chevron®, Texaco®, and Cal-

tex® and occur all over the world. 

 It’s easy to see that Chevron needs some 

great engineers to accomplish its big dreams. If you 

are interested, Chevron does a lot of recruiting at UF 

and is one of UF NSBE’s biggest sponsors. Keep 

your eyes and ears open and try to get to as many 

info sessions as you can. 
 

Good luck and of course, NSBE love to all. 

-Chris 

NSBE40: Engineering & Leadership in Harmony 

November 1st - 3rd | Lexington, KY |Griffin Gate Marriott Resort & Spa 

SAVE THESE DATES: 
Early Bird Registration Ends:  

Sep 13th 

Regular Registration Ends:  

October 18th 

Hotel Deadline: Oct. 17th  

Registration Type 
Early Bird 

8/5/13  9/13/13 

Pre-Registration 
9/14/13 - 10/18/13 

Late 
10/19/13 - 10/31/13 

Alumni/Affiliate Member $  55.00                 75.00                   100.00 

Collegiate Chapter Senator $  50.00 65.00                   120.00 

Collegiate President, Vice Presi-

dent, Treasurer, Secretary, Pro-

grams 

$  50.00                  65.00                   120.00 

Collegiate Member/Affiliate 

(APEx) 
$  40.00                  60.00                   100.00 

Collegiate/Afilliate Members $  55.00                  75.00                   100.00 

Graduate Student $  55.00                  75.00                   100.00 

Volunteer $  35.00                  35.00                     35.00 

Continues on page 3 

http://www.chevron.com/countries/argentina/
http://www.chevron.com/countries/argentina/
http://www.chevron.com/countries/canada/
http://www.chevron.com/countries/china/
http://www.chevron.com/countries/indonesia/


On August 3, 

2013, NSBE made a very 

special visit to the 

STEPUP program, a pro-

gram I was a part of that 

is tailored for incoming 

freshman to help them 

overcome the challenges 

of attaining an engineer-

ing degree. This program 

is specifically tailored for 

underrepresented student 

populations and gives the 

students a comfortable 

social environment to 

work with. The NSBE 

social was held at the 

Weaver Basement with 

only the STEPUP kids. 

The NSBE officers 

introduced themselves and 

then proceeded to the ice-

breakers. One of the first 

icebreakers that occurred 

was when NSBE asked us 

to name one good experi-

ence and one bad experi-

ence that they had this 

summer. Another ice-

breaker tested our strategy 

and survival skills. The 

icebreakers helped the 

 

1.  Maintain eye contact. 

 

2. Be engaged in the com-

pany. Make sure you know 

some facts about the com-

pany that other prospective 

interns wouldn't normally 

know and casually mention 

them to impress. 

 

3. If you've never had an 

internship, highlight your 

strengths and skills that 

show you are a good can-

didate. 

 

4. If you are a freshman, 

ask people who have had 

industry experience what 

kind of work they did dur-

ing their internships and 

what skills were required to 

complete their tasks. High-

light these skills when 

speaking with recruiters. 

 

5. Be yourself and let your 

personality shine. 

whole room to share some 

laughs and build closer 

bonds with one another.  

Afterwards, NSBE 

showed us an informative 

video of what NSBE is all 

about. It helped STEPUP 

to understand what exact-

ly you could get being 

involved in the organiza-

tion.  

We were split up into two 

teams and had to think 

quickly to get right an-

swers. 

 Overall, NSBE’s 

STEPUP social was a 

very successful event. 

NSBE opened up a new 

avenue filled with men-

torship and opportunities. 

Since we all are starting 

out as freshman,  

At the end of the video, 

they played the Communi-

cation Zone’s video, which 

featured various NSBE 

members rapping about the 

joy of being in NSBE. All 

of the STEPUP students thor-

oughly enjoyed the rap video. 

We finished the social with 

a Family Feud game.  

it was nice to meet new, 

friendly upperclassmen 

that could advise 

us in our specific engi-

neering fields. The social 

was a great way to spend 

time on the last Saturday 

of the summer in 

STEPUP. 
 

Ronke, Proud STEPUP 

alum  

Advice to those seeking intern-

ships 

The interviewees all shared their 

thoughts on what members 

should do if they want an intern-

ship. Being resourceful and go-

ing out to career showcases are 

two things that can land them 

their dream internship. Ruben 

Jean mentioned “If you want to 

work for a specific company, be 

persistent and resourceful in 

how you obtain that internship. I 

didn’t make it pass the on-

campus interview process, but 

was able to use a NSBE scholar-

ship as a way of getting into 

ExxonMobil. Take advantage of 

what NSBE has to offer in re-

gards to professional develop-

ment, a lot of what you do and 

learn through this organization 

will be useful in real-world ex-

periences as well.” Daniel Rob-

inson gave an elaborate plan for 

members searching for their first 

internship. “Apply to everything 

you can find or everything you 

want. If you feel that you’ve 

filled out too many applications 

and gone through too many in-

terviews, you’re just beginning. 

Being in organizations like 

NSBE, SHPE/, IEEE, and SWE. 

Going to their regional and/or 

national conferences really does 

increase your odds of getting an 

internship, possibly more so than 

the Career Fair in the fall and 

spring. Also, don’t be afraid to 

just call places you may want to 

intern and, if need be, you can 

create your own internship by 

looking into starting a business. 

It costs around $140 to file the 

initial paper work and about 

$150 annually to file taxes. You 

can do research; get heavily 

involved with a student organi-

zation, or some other equiva-

lent. Internships are not the only 

route that can be taken and if an 

internship is your goal, there are 

so many ways to get there.” 

Work hard and keep those 

grades up! 

  

Your NSBETimes Editor, 

MoSho 

Down 
1. Dean of College of Engineering 
 
2. Rate of decay of amplitude for floor vibrations 
 
4. Craft for making glassware are by blowing air 
through a tube of semi-molten glass 
 
5. Spontaneous emission of radiation, from 
unstable atomic nuclei or result of nuclear reac-
tion 
 
7. Basic structural unit of a crystal structure 
 
8. Loads produced during seismic movements 
of an earthquake 
 
 
Across 

3. The tendency of a force to cause rotation 
about a point or axis which in turn produces 
bending stresses. 
 

6. It calculates the slope of the straight-line por-
tion of the stress-strain curve in the elastic 
range 
 

9. The reduction in diameter that occurs as a 
sample material is subject to tensile stresses 

Our CEOs 

PRESIDENT 

Christopher Bailey 

president.ufnsbe@gmail.com 

 

VICE PRESIDENT 

Nandi Smith 

vpresident.ufnsbe@gmail.com 

 

TREASURER 

Drexel Forbes 

treasurer.ufnsbe@gmail.com 

 

SECRETARY 

Armand Mayo 

secretary.ufnsbe@gmail.com 

 

PROGRAMS CHAIR 

Kadeem Robinson 

programschair.ufnsbe@gmail.com 

 

 

 

 

 

 

Do you have any Sodium, Bro-

mine, and Oxygen on you? 

- Na BrO 

 

What is the difference between 

Mechanical Engineers and Civil 

Engineers? 

- Mechanical Engineers build 

weapons. Civil Engineers build 

targets. 

http://www.eng.ufl.edu/students/files/STEPUP.png

