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Chaffey Secondary College

School Profile Statement
Chaffey Secondary College is a future focused 21st Century learning environment, committed to the success 
and achievement of its almost 600 students in Years 7 to 10. The College is situated in Mildura and is a member 
of the Sunraysia Network. Chaffey's diversity is its strength. At Chaffey Secondary College students from 
Koorie, Pacific Island, and a wide range of other backgrounds mix in a caring and supportive environment, and 
have a strong sense of cultural identity. Our Koorie students are supported through a dedicated Koorie 
Education Unit.

An extensive College Computer Network can be accessed from each classroom and also supports over 160 PC 
computers in classrooms and computer pods. The College operates a 1214ALL Learning project, which means 
every student has their own netbook for learning for use at school and home. 

 The College provides a diverse range of extra-curricular and elective programs to support, challenge and 
enrich students' lives. The College facilities are being redeveloped and include a dual court gymnasium, state of 
the art performing and visual  arts complex including a theatre with seating capacity for 300, well equipped 
technology rooms, high-end computer labs, and expansive sports grounds. It is within this dedicated learning 
environment that Chaffey Secondary College aims to develop positive, capable, informed, healthy and 
productive citizens who effectively contribute to the wider community.

Educational Context

The curriculum and its supports are 
d e s i g n e d t o m e e t t h e s p e c i f i c 
developmental  needs of students. Year 7 
student learning features a core 
curriculum comprising of English, 
Mathematics, Science, Humanities, 
Technology, LOTE and Health and 
Physical Education. Year 7 studies are 
primarily conducted in the Flexible 
Learning Centre which has been 
designed to support students in their 
transition to the secondary school 
environment. Year 8 - 10 Students at 
Chaffey Secondary College are offered a 
highly engaging and student-centred 

program of learning based on modular 
course selection. Through course counselling and selection students select six courses of study each term, to 
build a challenging and balanced curriculum that is personalised to their individual  needs. In addition to selected 
modules of learning students will  participate in a core curriculum of English and Mathematics assessed against 
the Victorian Essential Learning Standards and later, the National Curriculum. All  students also gain formal 
acknowledgement and recognition for physical, social and personal learning. Thinking and communication skills 
are highly valued and are also included in the range of core and modular subjects offered. Differentiated 
learning is a feature of curriculum design and planning.

In addition, the College provides a diverse range of extra-curricular and after school  programs to support, 
challenge and enrich students.

Chaffey Secondary College programs are characterized by:

• A focus on literacy and numeracy across all  year levels with extension and remediation support and an 
expectation of significant improvement

• The provision of a flexible learning space for Year 7 that reflects the importance of supported transition 
to a Secondary School learning environment

• Support for students and families through a Community Liaison Officer and a highly skilled Student 
Services Team including a Student Manager, Year Level  Coordinators, Home Group Teachers, Koorie 
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Educator and Liaison, Pacific Island Student Support  and Wellbeing staff. The Wellbeing team consists 
of a Wellbeing Coordinator, School Psychologist, a Chaplain and College Nurse

• Provision of Individual Learning Plans incorporating Pathways and Vocational plans.
• A focus on Performing Arts with the provision of instrumental music  tuition, dance, drama and multi 

media. This is supported by outstanding facilities including specialist rooms, technologies and a theatre. 
Two major productions exist to showcase the talents of our students in Chaffeys Pride (annual event) 
and a Musical (biennial event).

• A focus on Italian and Indonesian in LOTE, and specific  programs for students who require English as a 
Second Language support.

• A focus on Science and Technology that encourages learning to continue beyond the classroom. 
Programs such as Forensic Science, Active Agriculture, Advance, Outward Bound and RACV Energy 
Breakthrough provide some of these opportunities. 

• A strong focus on Sport incorporating a wide range of activities and participation at school, inter-school, 
district, state and national levels. A feature of the successful  sporting program is the highly successful 
Touch football program with some players being selected for national competitions.

• Transition programs ensure successful transitions into and beyond the College. Engaging orientation 
activities are scheduled throughout the year to ease the transition into secondary school. Senior 
students are provided with course counselling, timetabled Managed Individual  Pathways classes, TAFE 
and Senior College experiences and career ‘taster’ programs. Specialist transition support activities for 
Koorie, ESL and Students with a Disability are scheduled at appropriate times.

• Strong vocational planning and opportunities exist for students at the College 
through a whole Year 10 Work Experience program and VET and Certificate 
courses available to Year 9 and 10 throughout the year.

• A focus on student leadership including Student Representative Council, Peer 
Coaches, Koorie Leadership Group for Girls and the Clontarf Indigenous 
Males Program.

• Celebrations of diversity and social cohesiveness through Chaffeyfest and 
school and community Harmony activities. 

• Restorative Practices are foundational  to working with students and are 
incorporated into the graded set of consequences in relation to student 
behaviour.

• Peer Coaches are trained in Circle Time and Peer Mediation. They play an 
important role in dealing with student conflicts. Peer Mediators encourage 
students to accept responsibility, actively participate in resolving their own 
conflicts and learn skills to effectively manage their relationships.

 Whole-school Prevention Statement

Chaffey Secondary College strives to create an environment where everyone is treated with courtesy and 
respect, and where students can feel safe and able to learn, free from disruption and harassment. It requires all 
members of the College community to respect and care for property; to develop high quality relationships and 
communication based on respect and to behave in a safe, supportive and caring manner. 

The College sets high expectations for student learning and behaviour.  Students will have opportunities and 
experiences which foster belonging, acceptance of social and cultural diversity and the development of skills 
and abilities to realise their potential. 

Ongoing curriculum development and design aims to produce positive, capable, informed, healthy and 
productive citizens who effectively contribute to the wider community. Key values that underpin the effective 
school culture are:

Learning
• Building knowledge, skills, values and responsibility for lifelong learning

Respect
• Valuing diversity and building harmony 

Contribution
• Striving cooperatively to achieve the best possible outcomes for all.
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Strategic Focus  2010-2012
Chaffey Secondary College will develop the capacity of staff, ensure high quality teaching and learning practices, and 
effectively allocate and use resources to support these.  Particular focus will be placed on:

Student Learning

Student achievement with particular emphasis on literacy and numeracy, will be targeted through the 
development of a school-wide view of effective instruction.

• Students will benefit from increasing teacher capacity and effectiveness developed through staff 
professional learning supported by participation in the National Partnership Project.

• Teachers will deliver an effective and rigorous curriculum which draws on E5, The Effective Lesson, 
Inquiry and differentiated learning practices.

• Students will have Individual  Learning Plans which reflect their particular learning needs identified from 
rich data sources.

• Chaffey Secondary College recognises the importance of students having access to the best and most 
recent information and learning opportunities available. Each student will  have a Netbook computer to 
take advantage of new and emerging Information and Communication Technologies.

 Student Engagement and Wellbeing

Students will achieve in a safe, supportive, and appropriate learning environment, characterized by engaged, 
motivated students who are challenged and demonstrate positive connection with their peers, teachers and the 
school

• Regular and consistent attendance will be emphasised and followed up.
• The Language and Behaviours of Respect are fundamental to all relationships across the school 

community and will be taught explicitly to our students.
• Restorative practice is embedded in the graded set of consequences with regard to student behaviour.
• Opportunities for students to influence and participate in the decision making of the school are available 

in a variety of ways. Student forums, Student Representative Council, Koorie Leadership and Peer 
Coaching are hallmark programs for the College.

Student Pathways and Transitions.

Students have their needs met through a diverse and appropriate range of learning experiences and 
opportunities.

• Individual learning needs are reflected in curriculum and lesson plans. They are also explicitly identified 
in the Individual Learning Plans for all  students with particular emphasis on literacy and numeracy with 
the overarching goal of improvement.

• Pathways and vocational  plans will be incorporated into Individual Learning Plans. These will  take into 
account the specific  requirements of the student. Programs and initiatives will be tailored to meet the 
needs of the individual.

• Koorie pathways and transition has a specialist focus to reflect the Federal  and State commitment to 
improving Koorie student outcomes.

Shared Expectations 

Chaffey Secondary College has a vision for it’s learners to be:

Inquirers
... who are curious, who effectively and purposefully select and use information.

Thinkers
... who think and question critically, who display higher order thinking, who are problem solvers

Chaffey Secondary College Student Engagement & Well-being Policy                                                                            5



Reflective
... who think about thinking, who analyse their strengths and weaknesses, and work towards constructive 
improvement through goal setting

Creative
... who have a sense of adventure, who are 
prepared to take risks in being original, and
who are resourceful.... who can see patterns and 
relationships and are technically adept in order to 
create and express themselves.

Knowledgeable
... who are well rounded and have a deep 
understanding of significant ideas and concepts in 
order to make appropriate choices and 
contributions.... who are able to make connections 
between these ideas in order to make sense of their 
world

Adaptable
... who are open to and deal with change in a constructive way, who use their initiative to explore new 
opportunities, who are flexible, resourceful and open-minded and who take responsible risks in their learning.

Communicators
... who express themselves clearly to a wide variety of audiences through the appropriate use of language and 
other.

Specific Expectations

It is expected that staff, students and parents/guardians will commit themselves to ensuring this vision is 
realised. Specific expectations include:

Specific expectations for Students

• Accept responsibility for their own behaviour.
• Allow others to work in a safe, non-violent environment.
• Use language and behaviour that demonstrates respect and acceptance of social and cultural diversity.
• Respect the property of others.
• Seek assistance to resolve issues of conflict and be involved in repairing any harm caused by their 

actions. 
• Follow College rules and regulations.
• Seek to form partnerships that allow individuals and teams to achieve their potential.
• Contribute positively to the College and the wider community at every opportunity.
• Set high personal expectations and goals for success and achievement.

Specific expectations  for Parents/Guardians

• Encourage and support the student to achieve success at school.
• Ensure the student attends school every day and promote the value of education to their student.
• Provide a safe and healthy environment for the student.
• Encourage and model language and behaviour that demonstrates respect. 
• Support the College uniform policy
• Support the College rules and regulations and promptly provide information regarding student absences 

and contact details.
• Regularly communicate with, seek assistance from and take up opportunities provided by the College to 

ensure their student is able to reach their potential.
• Contribute positively to the College.

Specific expectations for College leaders and staff

• Provide qualified staff to ensure quality instruction, an effective learning environment and a curriculum 
to meet all student needs.
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• Provide a pleasant, safe, environment with appropriate equipment
• Staff work proactively to build a relationship with the individuals in their care
• Establish and administer rules and regulations consistently and fairly regarding student behaviour.
• Encourage and model language and behaviour that demonstrates respect. Staff do not ridicule students
• Use restorative practices when dealing with most day-to-day student issues.
• Communicate effectively to members of the school community.
• Recognise and celebrate student success and achievement within the College and in the wider 

community.
• When problems exist staff focus on primary behaviours not secondary.  Staff target the issue; not the 

resulting effects of teacher-student conflict.
• Staff treat students both consistently and fairly
• Provide opportunities for conflicts to be resolved peacefully and to repair harm.
• Staff seek to find opportunities to follow up on issues
• Provide parents/guardians with regular reports on their student’s attendance, progress and school 

behaviour.

Restorative Practices

Chaffey Secondary College is committed to the use of restorative practices with students. Restorative Practices:

•Are underpinned by student learning and facilitate an 
environment of safety, trust and connectedness (Bond et al. 
2001, Fuller 1999)
•Promote awareness of others, responsibility and empathy 
(Hopkins 2002)
•Involve direct and voluntary participation of those affected by 
misconduct in its resolution (Braithwaite 2001b)
•Promote relationship management rather than behaviour 
management (Cameron & Thorsborne 2001)
•Separate the deed from the doer (Marshall et al. 2002)
•Are systematic, not situational (Armstrong 2004)
•Are concerned with establishing or re-establishing social 
equality in relationships; that is, relationships in which each 

person’s rights to equal dignity, concern and respect are satisfied (Morrison 2002).

At Chaffey Secondary College we use Restorative Practice as the foundation for resolving conflict.  Restorative 
Practice is used as part of the removal from class process and is an important tool in behavior management.  
Restorative questioning is embedded in the reflection sheet given to students when they are removed from 
class (see 5. school actions and consequences.) Restorative Practice aims to assist participants in accepting 
responsibility for their actions, understand the effects of their behavior on others and to undertake a plan to 
repair harm and restore relationships. Restorative practice aims to support the wellbeing of all members of the 
school community and create respectful relationships that support effective teaching and learning.

Restorative Practice is the foundation for the peer mediation process which Peer Coaches conduct. Peer 
Coaches work effectively to support conflict resolution and the restoration of relationship between their fellow 
peers.

Diversity in the School Community

Chaffey Secondary College is proud to be a diverse College community that celebrates the uniqueness and 
individuality of all our students. Our College community consists of students from diverse backgrounds and 
cultures and with diverse attributes, including:

• ESL 

• Koorie 

• Disability and/or impairment

• Students at risk of not completing their schooling

• Carer status

• Parental status
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• Physical features

• Political belief or activity

• Religious belief or activity

• Sexual orientation

• Gender

• Gender identity

• Race

• Financial hardship

The school aims to address this diversity by:

• Providing opportunities for all students to participate in subjects that focus on physical, personal, social 
and emotional development through modular course selection and a pastoral care program that focuses 
on prevention and intervention.’ 

• All staff are required to set goals and reflect on their teaching practice against the appropriate standards 
and dimensions of their work, which includes addressing the diversity of students within the classroom.

• Establishing a set of expectations for our students, as Chaffey Learners, that clearly sets out the values 
and expectations we see are important for our students so they can be responsible, global citizens 
within the community.

• Individual Learning plans are created in consultation with staff, students and their family to ensure that 
the diverse needs of the individual student are being met.

• Having a Koorie education team and supporting programs such as Koorie Leadership Group for Girls 
and the Clontarf Indigenous Males Program whose role is to encourage and support our Koorie 
students to see their own potential and abilities and achieve success in their chosen pathway. This is 
accomplished through Individual learning plans, attendance plans, one on one support for students and 
families, tutoring and mentoring.

• ESL students are supported with a targeted ESL programme which includes in class support and small 
group sessions for students.

• Celebrating our College diversity on a regular basis. We take the opportunity when we are running an 
alternative program or special event to always include the celebration of diversity as a focal point, 
examples in the past have included Education Week, Refugee Week, transition programs and Harmony 
Day. 

• Providing a diverse and structured curriculum that is assessable and reportable against VELS 
disciplines and interdisciplinary areas, while also providing a variety of choice for students with varied 
needs and interests.

• Students’ needs, backgrounds, perspectives and interests are reflected in the learning program. This 
learning connects strongly with communities and practice beyond the classroom.

• Providing a Program for Students with Disabilities that accurately identifies students with additional 
learning, behavioural or developmental needs and then seeks funding so that they can be provided with 
assistance and support  through Education Support Officers. ES staff  work with these students in and 
outside of the classroom.

• Providing a student services support team, consisting of Student Management and Student Wellbeing 
that incorporates a wide range of approaches, processes, strategies and organisation to provide 

Chaffey Secondary College Student Engagement & Well-being Policy                                                                            8



additional support to students to assist with behaviour, educational, social, emotional and physical 
development.

• Maintaining a highly skilled, caring, motivated and energetic workforce who is better able to meet the 
needs of a diverse school community.

• Enhancing the capacity for effective decision making amongst staff, students and the community due to 
the greater diversity of perspectives and inputs.

• Building and maintaining professional relationships with services, agencies and organisations within the 
community so as to be better equipped to understand and support the diverse needs of our students.

•

Rights and Responsibilities

Guiding Principles

Every member of the school community has a right to fully participate in an educational environment that is 
safe, supportive and inclusive. Everyone deserves to be treated with respect and dignity. 

Equal Opportunity
The Equal Opportunity Act 1995 sets 
out the types or grounds of 
discrimination that are unlawful and 
aims to promote community 
recognition and acceptance of the 
equality of men and women, and 
the equality of people of all races, 
regardless of their religious or 
political convictions, their 
impairments or their age.

Under the act it is unlawful to 
discriminate against a person on the 
basis of the following attributes:
• age
• breastfeeding
• gender identity
• impairment
• industrial activity
• lawful sexual activity
• marital status
• parental status or status as carer
• physical features
• political belief or activity
• pregnancy
• race
• religious belief or activity
• sex
• sexual orientation
• personal association (with a person who is identified by reference to any of the above attributes).

 The Charter of Human Rights and Responsibilities Act 2006

The Charter sets out a list of 20 rights that reflect the following four basic principles:
• Freedom
• Respect
• Equality
• Dignity

The charter outlines a vision of human rights for all Victorians. The charter affirms that all people are born free 
and equal in dignity and rights. While the charter demands equality for all, it also emphasises the value of 
difference. The charter requires public authorities, including government schools and their employees, to act 
compatibly with human rights and to consider human rights when making decisions and delivering services.
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• The right not to be discriminated against 
• The right to privacy and reputation
• The right to freedom of thought, conscience, religion and belief
• Cultural Rights

It is important to understand that with human rights comes a responsibility to respect other human rights. 

All DEECD employees must act in accordance with the Charter and give proper consideration to human rights 
when making decisions. They should also encourage others to do so.

Students with Disabilities
The Disability Standards for Education 2005 clarify and make more explicit the obligations on schools and the 
rights of students under the Disability Discrimination Act 1992. The standards cover enrolment, participation, 
curriculum development, student support services, and harassment and victimisation.

An education provider must make ‘reasonable adjustments’ to accommodate a student with  disability. An 
adjustment is a measure or action taken to assist a student with disability to participate in education and training 

on the same basis as other students. An adjustment is 
reasonable if it does this while taking into account the student’s 
learning needs and balancing the interests of all parties 
affected, including those of the student with the disability, the 
education provider, staff and other students.

In determining whether an adjustment is reasonable, 
an education provider should take into account information 
about:
•The nature of the student’s disability
•His or her preferred adjustment
•Any adjustments that have been provided previously
•Any recommended or alternative adjustments.

This information might come from the student, an associate of 
the student, independent experts, or a combination of these 
people.

An education provider should ensure that the student, or an 
associate of the student, has timely information about the 

processes for determining whether the proposed adjustment would 
cause unjustifiable hardship to the provider.  The provider should also ensure that these processes maintain the 
dignity, respect, privacy and confidentiality of the student and the associates of the student, consistent with the 
rights of the rest of the community.

The provider may consider all likely costs and benefits, both direct and indirect, for the provider, the student and 
any associates of the student, and any other persons in the learning or wider community, including:
• Costs associated with additional staffing, providing special resources or modifying the curriculum
• Costs resulting from the student’s participation in the learning environment, including any adverse impact on 

learning and social outcomes for the student, other students and teachers
• Benefits of the student’s participation in the learning environment, including positive learning and social 

outcomes for the student, other students and teachers, and
• Any financial incentives, such as subsidies or grants, available to the provider if the student participates.

The DDA and the Education Standards do not require changes to be made if this would impose unjustifiable 
hardship to a person or organisation.

Bullying and Harassment

Definitions
Harassment is any verbal, physical or sexual conduct (including gestures) which is uninvited, unwelcome or 
offensive to a person. It is usually directed at a person because of their gender, race, creed or abilities. It can be 
subtle or explicit.
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Bullying is repeated oppression, physical or psychological, of a less powerful person by a more powerful 
person or group. 

Cyberbullying is a form of bullying which is carried out through an internet service such as email, chat room, 
discussion group, online social networking, instant messaging or web pages. It can also include bullying through 
mobile phone technologies such as SMS. It may involve text or images (photos, drawings)

Examples of cyberbullying behaviour are:
• Teasing and being made fun of
• Spreading of rumours online
• Sending unwanted messages
• Defamation.
• Threats
Cyberbullying can happen to anyone and the bully can act anonymously. People can also be bullied online by 
groups of people such as class groups or collective members of an online community.

Forms of bullying

Subtle or Covert: (The most common) 
They include: 
• Offensive staring and leering. 
• Unwanted comments about physical appearance and sexual preference. 
• Racist or smutty comments or jokes. 
• Questions about another’s sexual activity. 
• Persistent comments about a person’s private life or family. 
• Physical contact e.g. purposely brushing up against another’s body. 
• Offensive name calling. 

Explicit: (obvious) 
They include: 
•Grabbing, aggressive hitting, pinching and shoving etc. 
•Unwelcome patting, touching, embracing. 
•Repeated requests for dates, especially after refusal. 
•Offensive gestures, jokes, comments, letters, phone calls, text or e-mail. 
•Sexually and/or racially provocative remarks. 
•Displays of sexually graphic material– pornography. 
•Requests for sexual favours. 
Extreme forms of sexual harassment will lead to criminal prosecution. 

Bullying can involve such things as 
• Grabbing, aggressive staring, hitting, pinching kicking, pushing and shoving. 
• Publicly excluding a person from your group 
• Taking or breaking a person’s property 
• Knocking a person’s books or belongings out of their hands or off their desk 
• Teasing a person because of their looks, gender, race, religion, alliances, family and socio-economic 

position.

Cyberbullying
Being involved in online spaces – either at home or at school - requires students to behave responsibly. This 
includes:

• The language you use and the things you say
• How you treat others
• Respecting people's property (eg copyright)
• Visiting appropriate places.

Behaving safely online means:

• Protecting your own privacy and personal information (we used to call it 'stranger danger')
• Selecting appropriate spaces to work and contribute
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• Protecting the privacy of others (this can be sharing personal information or images)
• Being proactive in letting someone know if there is something that is 'not quite right'. At home this would be a 

parent or carer, at school a teacher or staff member.

Responses to Bullying

If you are being harassed or bullied you should:

• Tell the person you don’t like what they are doing and you want them to stop. 
• Discuss the matter with a student leader or a teacher/coordinator that you feel comfortable with. 

Your concerns will be taken seriously. All complaints will be treated confidentially.

Chaffey Secondary College is committed to providing a safe and friendly environment for students and staff and 
to encouraging care, courtesy and respect for others. All persons have a legal right to protection from 
harassment under the Commonwealth Sex Discrimination Act and the Victorian Equal Opportunity Act. Chaffey 
Secondary College does not tolerate bullying or harassment in any form.  Such behaviour is treated as a breach 
of the schools Engagement Policy.

The effects of harassment or bullying include:
• Poor health – anxiety, depression, eating disorders, mood swings, sleeping difficulties
• Lower self esteem – distress, insecurity, social withdrawal
• Reduced academic performance – reduced concentration, missed classes
• Reduced career prospects 

What can I do if I experience Bullying?

 As a member of the school community, it is your right and responsibility to report bullying, whether it happens to 
you or someone else. 
If you experience bullying: 
• If you feel comfortable to do so, speak directly to the person who is bullying you. Inform the person in a 

calm, clear and assertive voice that you don't like their behaviour and you want them to stop it. 
• Ensure you are around people you feel safe with (e.g., friends, peers, teachers). 
• Report the incident immediately to your Home Group Teacher, Year Level Coordinator, Student Manager, 

Wellbeing Team member, Assistant Principal or a staff member you trust. 
• Talk to your family and/or a trusted adult about your concerns. 

 
What can I do if I know someone who is being bullied? 

• Support and encourage the person who is being bullied to tell their Home Group Teacher, Year Level 
Coordinator, Student Manager, Wellbeing Team member, Assistant Principal or a staff member they trust.

• Talk to your Home Group Teacher, Year Level Coordinator, Student Manager, Wellbeing Team member, 
Assistant Principal or a staff member you trust about your concern. 

• If you feel comfortable to do so, talk to the person who is bullying about their behaviour. 

Bystanders who do nothing to stop bullying may be contributing to the problem by providing an audience for the 
bully.

How can parents help? 

• Be aware of signs of bullying. 
• Spend time with your child. 
• Take an active interest in your child’s social life both on-line and off. 
• If you are concerned that your child might be experiencing bullying, ask them directly. 
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• Encourage your child to report any bullying behaviour to their Home Group Teacher, Year Level Coordinator, 
Student Manager, Wellbeing Team member, Assistant Principal or a staff member you trust.. 

• Be careful not to interrogate, pass judgment, over react or offer advice too soon. 
• If your child reports to you that he/she is experiencing bullying acknowledge the problem exists and find out 

what he/she has done about it. 
• Discourage retaliation. 
• Keep a written record of what your child has told you (i.e., who, what, when, why, how). These may assist 

the school in investigating the matter.
• If your child is involved in any bullying incidences, be prepared to attend interviews at the school. 
• Model positive behaviour and communication at home. 

Chaffey Secondary College's response to bullying 

• Any student who has experienced or witnessed a bullying incident should notify a Home Group Teacher, 
Year Level Coordinator, Student Manager, Wellbeing Team member, Assistant Principal or a staff member 
you trust, immediately. 

• Any parent /guardian who is aware of a bullying incident occurring should notify their child’s Home Group 
Teacher, Year Level Coordinator, Student Manager, Wellbeing Team member, Assistant Principal, Principal 
or a staff member you trust, as soon as possible. 

• All incidents involving bullying will be dealt with confidentially and with discretion. 
• All incidents involving bullying will be documented. 
• All persons involved in a bullying incident will be interviewed. 
• Parents/carers will be informed if their child is involved in a bullying incident. 
• Peer Mediation and a Restorative Practice process will be implemented if it is deemed appropriate.
• Parents/carers may be required to attend an interview if their child is involved in a bullying incident. 
• Support and counselling will be offered to any person involved in a bullying incident. 
• Repeated and/or persistent bullying incidents will result in disciplinary actions which includes suspension. 

 

Prevention
• Students, staff and members of the Chaffey Secondary College community will be aware of the school's 

position on bullying and understand and respect the rights and responsibilities of each other in accordance 
with the school's Student Engagement and Wellbeing Policy.

• Each student will become involved in an age-appropriate program that assists him/her to develop resilience, 
coping skills, social skills, positive communication and problem solving skills. Students will have access to 
Peer Mediation and/or a Restorative Practice process if this is appropriate.

• Teachers will participate in appropriate professional development to enhance skills for promoting supportive 
and positive relationships and ongoing communication between students, families and staff members. 

• At the beginning of each year all home group teachers will clarify with their class the school policy on 
bullying. 

• School sanctions and consequences will be applied fairly and consistently. 
• Positive behaviour and communication will be encouraged at all times. 
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Rights and Responsibilities of the School Community

Rights and Responsibilities of Students
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Rights and Responsibilities of Parents/carers
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Rights and Responsibilities of Teachers
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School Actions and Consequences
Student engagement, regular attendance and positive behaviours will be supported through relationship based 
whole-school and classroom practices, including:
• establishing predictable, fair and democratic classrooms and school environments
• ensuring student participation in the development of classroom and whole school expectations
• providing personalised learning programs where appropriate for individual students
• consistently acknowledging all students
• empowering students by creating opportunities for them to take responsibility and be involved in decision-

making
• providing physical environments conducive to positive behaviours and effective engagement in learning.
• modelling and teaching the language and behaviour of respect.

Inappropriate behaviours, including irregular attendance, will be responded to through a staged response, 
including:
• understanding the student’s background and needs
• ensuring a clear understanding of expectations by both students and teachers
• forming Individual Learning Plans, Behaviour Management Plans, Safety Plans, and Attendance Plans 

where appropriate
• Implementation of the staged response to classroom discipline issues
• scaffolding the student’s learning program.

Broader support strategies will include:
• involving and supporting the parents/carers,
• involving the student wellbeing staff, managed individual pathways or careers coordinators
• tutoring/peer tutoring
• mentoring and/or counselling
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• convening student support group meetings – the student support group is an important component of the 
staged response for students facing difficulty with engagement, attendance or behaviour

• developing individualised flexible learning, behaviour or attendance plans and programs
• providing broader educational programs, for example experiential learning, work education, camps/outdoor 

education/creative arts
• involving community support agencies.

Discipline Procedures

The Staged Response

Chaffey Secondary College staff  follow a process when dealing with poor behaviour.  The process is based on 
the Restorative Practice model and encourages students to make positive behaviour choices.  Chaffey 
Secondary College staff will ultimately try to return a student back to learning and appropriate behaviour while 
ensuring teachers have the ability to teach and students to learn.  

When consequences are applied for inappropriate behaviour these may include:

- Withdrawal of privileges

- Withdrawal of leadership positions

- Community service – a service contribution to the school which may include removing rubbish from 
the school grounds

- Convening of a student support group (SSG) (See Effective Schools are Engaging Schools - 
Student Engagement Policy Guidelines for process required).

- Detention - teachers may require a student to finish school work that has not been completed in the 
regular classroom or to undertake additional or new work or duties at a reasonable time and place. 
No more than half the time allocated for any recess may be used for this work. 

Where students are required to undertake school work after school, the time should not exceed 
forty-five minutes. 

The principal should ensure that parents/carers are informed at least the day before the detention. 
Where family circumstances are such that the completion of after-school work would create undue 
hardship (for example, where students regularly supervise younger siblings in the absence of 
parents/carers), the school may choose to negotiate alternative disciplinary measures with parents/
carers. 

Staged Response for Classroom

There are three levels of intervention when dealing with innapropriate behaviour in classrooms:

Level 1 –Classroom intervention

Level 2 - Removal from class intervention

Level 3 – Suspension

Level 1
If a student is misbehaving a teacher will:

-  warn the student and clearly define the expectations.

- Move the student within the room to isolate the student from distractions or to position the student 
closer to the teacher or a more controlled location.

Level 2
If the student continues to misbehave and is disrupting the teaching and learning in the classroom:

The teacher will:

- remove the student to another classroom to reflect on the innapropriate behaviour and work in a 
different location away from the source of the conflict or problem.
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- ensure the student has a copy of the Removal from Class Reflection Sheet and understands what 
to do.

- ensure the student has sufficient work to do while in another teachers classroom.

- follow up with the student after class using the Reflection Sheet ( based on Restorative Practice 
questioning) as a basis for discussion.

- write a student behaviour referral to be sent home through the Year Level Coordinator.

The student will:

- reflect on the poor behaviour or conflict using the Removal from Class Reflection Sheet.

- Continue to work in the new classroom without distracting others from teaching and learning

- meet with the teacher at the next available break after class discuss the issue using the completed 
Reflection Sheet and try to resolve any conflict.

- catch up on any work missed due to being sent out.

- find a sensible resolution to the conflict or inappropriate behaviour.

Level 3

When considering suspension or expulsion, schools are required to follow the procedures listed in section 4.3 of 
the DEECD guidelines published in Effective Schools are Engaging Schools Student Engagement Policy 
Guidelines . Appendices 12 to 18 of the guidelines provide flowcharts and proformas for use in suspension and 
expulsion procedures.

A student may only be excluded from school in situations where all other measures have been implemented 
without success or where an immediate suspension is the only appropriate course of action in response to the 
student’s behaviour.

Suspension & Expulsion

Immediate suspension
The principal may suspend a student immediately if the student’s behaviour is such that they are putting the 
health, safety and wellbeing of themselves, staff or other students at significant risk.

If a student continues to refuse instruction or is violent or abusive towards staff or students or the student’s 
behaviour puts staff or students wellbeing at risk (including physical or emotional risk) students will be sent 
home immediately in accordance with the procedures listed in section 4.3 of the DEECD guidelines published in 

Effective Schools are Engaging Schools Student Engagement Policy Guidelines. The decision to send a student 
home is made in consultation with the Student Manager or a Principal Class Officer.  A student will only be sent 
home with the permission and knowledge of a parent or guardian.

Expulsion
The principal is responsible for student expulsions. 

A principal may expel a student if, while attending school or travelling to or from school or engaged in any 
school activity away from the school (including travel to 
or from that activity):

(a) the student does anything for which they could be 
suspended

(b) the student’s behaviour is of such magnitude that, 
having regard to the need of the student to receive 
an education compared to the need to maintain the 
health, safety and wellbeing of other staff and 
students at the school and the need to maintain the 
effectiveness of the school’s educational programs, 
an expulsion is the only available mechanism.

Chaffey Secondary College Student Engagement & Well-being Policy                                                                            17



Expulsion from a school is the most serious consequence open to the principal. When expulsion is unavoidable, 
the principal will demonstrate that expulsion is the only appropriate measure and that all other measures 
consistent with a staged response and this Student Engagement Policy have been implemented in good faith by 
the college without success.

Supporting Policies

The Student Engagement and Wellbeing Policy is supported by additional College, Regional and DEECD 
policies which include:

• Anti-Bullying Policy
• Home Learning Policy
• Mandatory Notification
• Responding to Allegations of Sexual Assault
• SSSO referrals
• Responding to Allegations of CyberSafety 
• Drug and Alcohol
• Attendance Policy and Process
• Occupational Health & Safety
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